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MINISTRY OF HUMAN RESOURCE DEVELOP:MENT
(University Grants Commission) |
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

i Short title, app!ication and. commencement.—(1) These regulations may be called the University
- Grants Comxpxssmn (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 20135, .

2) They shall apply to all higher educational institutions in Indiz{.

(3) They shall come into force on the date of their publication in jglhc Official Gaz;:tc

2. Definitions.—In these regulations, unless the context otherwise requires
2

(a) “aggrieved woman®™ mean |

s in relation 1o ;
alleges to have been subj work place, a woman of any age wheth

ected to any act of sexual harassment by {

er employed or not, who
he respondent; 7 t

ion, Prohibition and Redressal) Act.

instituti tyr.e - £ 3 .13 s 9
s ltutIO“_a'. facilities llkc_ libraries, laboratories, lecture halls, residenc, = lnsmuuo!, and s ppbwed
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nu-wm g b

tant is - section 4 of the University
(d) Commission™ means the University Grants Commission established under section
Grants Commission Act, 1956 (3 of 1956);

i ote activity such as filing a sexual

(¢) “covered individuals” ave persons who have engngediln_l’_‘mf’“e‘:] dIC"::Z!a od if prolcc%c & otivity

harassment charge, or who are closely associated with an mdmdyal wi ? mh‘ ntae;cg’l il g <
and such person can be an employee or a fellow student or guardian of the offe person;

tnaliide . se Regulations
(D) “employee™ means a person as defined in the Act and al§0 includes, for th purp(?ges qu:];qet;; 5 grcqcarch
trainee, apprentice (or called by any other name), interns, volunteers, ‘lcac er asss ; t ’Viqi‘tg g
assistants, whether employed or not, including those involved in field studies, projects, short-visit:
camps: '

(2) “Executive Authority” means the chief executive authority (‘)f the HEI,' by' whalcvcr name cal‘lcd, }int‘}}:hl'ih
the general administration of the HEI is vested. For public funded ms}ntutnons thf: ‘Exc:tcuuvc u 1on Z
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control an
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within the meaning of c?lau:sc (.j), of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(1) “Internal Complaints Committee” (JCC) means Internal Complaints Con_xm'ittee to be constituted 'by.an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning

with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

() “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating

with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

(k) “'sexual harassment™ means-

(1) “An unwanted conduct with sexual undertones if it occurs or
humiliates or creates a hostile and intimidatin
actual or threatened adverse cons
unwelcome acts or behaviour (whe

which is persistent and which demeans,
g environment or is calculated to induce submission by
equences and includes any one or more or all of the following
ther directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pormography”

creating an intimidati ng offensiv i i
ing e or hostile learnin i ;
humlhatmg freatment likel o L

person concemed: Y to affect the health, safety dignity or physical integrity of the
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ueh regular mode

erson duly admitted and pursuing a programinc of study either thro
s short-term training programmes 1 a P.{El;.

Provided that a student who is in the process of taking admission in HEIs
admitted, shall be treated, for the purposes of these regulations, as a stude
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in .
such student is enrolled shall be treated, for the purposes of these regulations,

where any incident of sexual harassment takes place against such student;

4)) “student” means 4 p

or distance mode, includin campus, although not yet

nt of that HEI, wherc any

a HEI other than the HEI where
as a student ol that HEI

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
dent of the HEL but a visitor to

omission by any third party or outsider, who is not an employee or a stu
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an implicit or explicit
intention to obtain sexual favour;

(0) “workplace™ means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise. institution, office, branch or
unit which is established, owned, controlled or wholly or substanlihlly financed by funds provided
directly or indirectly by the appropriate HEISs; .

(b) Any sports institute, stadiumn, sports complex or compelition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

(c) Any place visited by the employee or student arising out of or durihg the course of Employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HETs. b

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) z::‘r;s{:;srﬂxi;e:; a}:pmpria‘;cly ::Il:,sum the spirit of the above definitions in its policy and
evention and pr ibition of sexual harassment against plc ;
students, and modify its ordinances and rules in consonance with the i'égquircmtch:tsz?}t,l‘\:yl::;uil‘:tcilor:':'c

(b) publicly notify the provisions against sexual harassment and ensuretheir wide disscmination'
]

() organise training programmes or as the '
. case may be, workshops for ¢ - i ies. f
; ‘ : ps for the officers, fu ac
;?o gsgic“t:;, ‘gsrugdlc§teqsln lhc S@KSHAM Report (Measures for Ensuring the Saf{‘c?;(:)'lfa{\'le;;\’cd&?"z
ender Sensitization on Campuses) of the Commiséion, to sensitize them and c:s‘::nrc

knowledge and awareness of the ri i 1
R o mat s ghts, entitlements and responsibilities enshrined in the Act and

(@ act decisively against all i i
IRARYERS | gender based violence perpetrated agains
i?xf;;efgﬁglsuzg that primarily women employees and studcn:sg ::(lislsoe:n“: l;;(g;udeam 20:3 ol
ol gender are vulnerable to many forms of sexual harass oy ?m‘kms
ploitation; rarassment and humiliation and
(e)

publicly commit itself to a zero tolerance policy towards sexual harassment:

or

(H reinforce its commitment to creatin

2 its i Sk ,
sexual assault at all levels; & YRR v Trom discrimination, harassment, retaliation

3

®) create awareness about what constitut

and quid pro quo harassment; ¢ sexual harassment including hostile enviropment

harassment

(h) include in its prospectus and dis

mechanism put in place for redressal of complaams‘pe&a n‘ mu:l‘
ning 1o



L1 —gvg 4) WG ] SIS ¢ SR
—_

)

M

(k)

M

(m)

(n)

(0)

P

(@

32

functio

13

; aints C i complaints procedure and
harassment, contact details of members of Internal Complaints Committee , p P

wetive (like the Gender Sensitization
SO on. Any existing body already functioning with the same ob_lCC““’% (i’chl:’;lg;gdgr i
Committee Against Sexual Harassment (GSCASH)) should be reconstitute - o B(’)d‘ by syl
Provided that in the latter case the HEI shall ensure that the constitution ()f e (Lllb thyc ‘)ro.visions o
for ICC under these regulations. Provided further that such a Body shall be bound by I

these regulations;

b ails , if ¢ victims of sexual
inform employees and students of the recourse available to them if they are vict
harassment;

ini y i : ers of ; al with
organise regular orientation or training programmes for the _membc‘rs. otf .the ICC to de
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

i P s ¢ . it 18 1 those
proactively move to curb all forms of harassment of employees and students whetherrt it 1;; g::lr:ncf’o s
in a dominant power or hierarchical relationship within HEl.s or owing t0 infimate partner vic = €
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and studenti §0 book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

n have 1o be updated and revised from time-to-time, as court Jjudgments and other laws and rules will

continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given (o the functioning of the ICC, including office and building infrastructure (computers,

phogogopiers, audio-video, equipment, ete.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularl
complain. Vulnerability can be sociall
munority identity and by being differe
vulnerabilities and special needs,

Y prone to harassment and also find it more difficult to
y compounded by region, class, caste, sexual orientation,
ntly abled. Enabling committees must be sensitive to such

(4) Since research students and doctor

_ al candidates are particular] vulnerable the HEIs must
ensure that the guidelines for ethics for Rese ¢ *

arch Supervision are put in place.

(5) Al HEIs must conduct a re .
3 # gular and half yearly revie : : ; . .
their anti-sexual h arassment policy. )' Yy review of the efficacy and implementation of
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Colleges (now Known asHuman Resource Dcvclopmcm (..:n\ur
3 i . ~ 1

for Capacity Building (RCCBs) must incorporate sessions m} i_t‘-l' ; ;:n»

hould be across disciplines, and preferably

des indicative modules in this regard.

(6) All Academic Staff

(HRDCs) and Regional Centres .
in their orientation and refresher courses. This §

mainstreamed using the UGC SAKSHAM Report which provi

ed in HEIs must have a module on gender

@) Orientation courses for administrators conduct # o
kshops are to be conducted for all sections ol

sensitization and sexual harassment issues. Regular wor
the HEI community.

ices must be institutionalised in all HEIs and must have well trained full-time

(8) Counselling serv
counsellors.

9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe’
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment. !

(! l} HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
whcr} employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late;in libraries, laboratories and to
attend programmes in the evenings. ‘ |

(12) f chsn;lcmial HEIls shou!d gccord priority 1o construction of women’s hostels, For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in

both urban and rural areas and at all lev i education w v
: els of higher i ides : ‘ 3
bl L g ation hfch provides a modicum of

l o - A
SN 2')nen iCnOI'\:l(:l‘llll (:::c:l;c :sately of \::;men students must not be cited to impose discriminatory rules for
compared to male students. Campus safety policies should not result in

securitization, such as over monitoring or polici ailin
_ policing or curt > [
5 - . - : g iling the freedom of movement, especially

(14)  Adequate health facilities are or all HE si n the case of women

( ca equally mandatory f S o '

include gender sensitive doctors and nurses, as well as the s;rvlilccs (:f ‘algylnaccol 'f i
j ogist,

(15)  The Women’s Devel i
: opment Cells in colleges sha ive
out the range of activiti ; ges shall be revived and funded 2 gy
s se:u%:l hil?:::\xltcl: chulrgd for gender sensitizationand remain autonomous tgf t:fm dli?lc e
include gender sc;xgilimio:)\ progre::‘and I.C Cs. At the same time they shall cxtcnd""thcii a::‘:\::n't(n):":(g
/ mes in consultati 3 ¢ ! é $ 10
sexual : ion with ICC:s di i i
harassment policies on campuses on a regular basis 'l‘hECZJ:‘: tll‘dp SR i
. ra

00 o collabor 3 space an ‘ y
mechanical. ale ta render these workshops innovativcpacngaggn;h:intio::::l

(16) ' Hqstel Wardens, Provosts
func_uonancs must be brought wilhin,
Ordinances where necessary.

Principals, Vice Chancellors,

the domain of accountability throu (<84l Officern find other

gh amendmenisin ;hc rules or

4. Grievance redr ‘
Complaints Commitice (1CC) with an b0 Every Executive Autharity shall consitute a

e ICC shall have the following composilion.mechamsm for gender sensi:}nzmion against :‘él;lzcj z‘"lnwmal

2 i al harassment.

-
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2)
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)

(5)

(6)

i i - ol M 4 > . w
(a) A Presiding Officer who shall be a woman faculty membet employed at a senior lc,vel. (not bcl(;
a Professor in case of a university, and not below an Associate Profcsso.r or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available. the Prcsiding Officer sl?all
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to .lhc cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undcrgradualf:,
master’s, and rescarch scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,

Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to
ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be

paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b)  has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him: or
(¢} he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or
@ hats so abused his position as to render his continuance in office prejudicial to the public
: interest,

such Presiding Officer or Member, as the case may be shall be it
aca 7 5 removed
vacancy so created or any casual Y from the Committee and the

s vacancy shall be filled ination i .
provisions of this section " illed by fresh nomination in accordance with the

Responsibilities' of Internal Complaints Conldtue (ICC) - The Internal Complaints Committee
provide assistance if an employee or a student chooses to file a complaint with the police;
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. st iAdiad address issugs through just
: " dis edressal ¢ alosue to anticipate and addres ;
(b) provide mechanisms of dispute 1edte§s‘?l and dlal(’f"l._‘b Vy o ht‘;l and ‘minimize the need for purely
and fair conciliation without undermining c()ml-"d'“{‘m #HS "_‘] g
punitive approaches that lead (o further resentment, alienation or violence;
: vl o s person’s identity, i ovide the
©) protect the safety of the complainant by not divulging the person’s 1(J£,¢1§1€Y« and P“' ’*l'cr s
mandatory reliel by way of sanctioned leave or relaxation of attendance reqlu‘re'nmnt orllrfms‘ L
another department or supervisor as required during the pendency of the complaint, or also provide
for the wansfer of the offender; : ' ] ‘
(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
{(e) ensure prohibition of retaliation or adverse action against a covered individual because the employce
or the student is engaged in protected activity.
6. The process for making complaint and conducting Inquiry — The ICC shall comply with the

procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a ime bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy ‘

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in Writing:;

Provid§d further that the ICC may, for the reasons to be accorded in the wi'iting, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.” '

Fﬁcmlis', relatives, Colleagues, Co-students, Psychologist, or any other ass&iate of the victim may file the
complaint in situations where the aggrieved person is unable to make a com laint o f i

- - ; n $ =4
mental in capacity or death. ' mp i N
8. Process of conducting Ix}quiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
?;c complaint to the respondent within a period of seven days of such receipt. ; '

) Upon receipt of the copy of the complaint, the res Al b

. : ; ; pondent shall file his or her reply to the ¢ ai

along with the list of documents, and names and addresses of witnesses within a period of fez days B

(3)  The inquiry has to be completed within a peri i .
P e ' ' period of ninety days from the receipt of the complaint. Th
inquiry report, with recommendations, if any, has to be submitted within ten days froﬁ: the complc}:g::]éf thg

inquiry 1o the Executive Authority of the HEI indi i
i ety jodas i y - Copy of the findings or recommendations shall also be served

4 9 : Wt 8
4) The Executive Authority of the HEI shall act on the recommendations of the committee within 2

period of thirty days from the receipt of the inqui S ¢ i .
that time by cither party. I ¢ inquiry report, unless an appeal against the findings is filed within

) l . l" . . . v 5

party against whom action is decided to be taken. The
he aggrieved person.

12y see ion in order to settle the matter 0netary s
of conciliation. The HET shall facilitate a concilfa(ion progc(;sntlwoul:rhytc the
) . as

(7)  The aggrieved
party may seek i1ia
should be made as a basis 4 g
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case may be, once it i
wherever possible, i p

S sought. The resoltition of the

g conflict to the full satisfaction of the aggrieved party
referre

d to purely punitive intervention,
®) The identities of the
ot kept in the public domain
9.

agarieved party or victim or the witness or the offender shall not be made public
especially during the process of the inquiry.

Interim redressal-The HEI may,

(a) transfer the compl

: ainant or the respondent to another section or department to minimise the risks
mvolved in cont

act or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

{¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations

of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants; ]

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation, The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress cansed to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment:

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

il Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
. malicious or _lhe complaint was made knowing it to be untrue, or forged or misleading information has been

provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)






Prevention of Sexual Harassment Cell

Prevention of Sexual Harassment of Women, Women Cell and Legal Awareness .Commlttee as
per the guidelines of UGC, NAAC and Honourable Suprgme C:ourt, Prevention of Se.:xual
Harassment of Women at workplace Cell has been established in the college to provide a
healthy and congenial atmosphere to the female staff members and students of the College.

Composition: :
As per the provisions of the Sexual Harassment of Women at Work Place (Prevention,

Prohibition and Redressal) Act, 2013 (POSH Act), the college has constituted an Internal
Complaints Committee (ICC) named Prevention of Sexual Harassment of Women, Women
Cell and Legal Awareness Committee comprising members with a senior faculty member as
the Convener. The present constitution of ICC is as follows:

ICC Designation

S.No Name Designation

01 Dr. Nagender Singh Nathawat  Principal

02 Dr. Beena Joshi Assistant Professor Chairperson

03 Dr. Anand Sharma, Incharge, Faculty of Science Member

04  Sh. Prem Singh Incharge, Faculty of Arts Member

05  Mrs. Rimjhim Shekhawat Assistant Professor Member

06  Dr. Rekha Sharma Principal, Rishikul B.Ed. College Invited Member
07  Mrs. Sharda Devi Non-Teaching Staff Member

08  Mrs. SurgyanKanwar Non-Teaching Staff Member

The following student members have been appointed as Gender Champions but they are not
part of the committee:

1. Mrs. Pooja M.Sc. (Zoology) Semester-II
2. Ms. Harshita Rathore B.A (Semester-1V)
3. Ms. Divya Sharma M.A. (English) Semester-II

Objectives :

Sexual harassment at a college or workplace is considered as violation of women’s right to
equal.ity, life.and liberty. The committee ensures that there is no insecure and hostile teaching-
leam1pg env.lronment which discourages women’s participation in college, thereby adversely
affecting their social and economic empowerment and the goal of inclusive growth. Following
are the objectives of the committee:

¢ To ensu.re that a.ll .tpe provisions in the Sexual Harassment of Women at Work Place
(P(rieventxon, Prohibition and Redressal) Act, 2013(POSH Act) legislation are adhered to in
order to protect women employees and students from any act of sexual harassment in the

L 3 "ggvci:;mply (;vjth the directive§ of Hon’ble Supreme Court of India requiring all employers to
oo 0[; and implement a policy for prevention of sexual harassment at the college.
i ee:svo \(rie a permanent mechanism for the prevention and redressal of sexual harassment
and other acts of gender based violence at the College.




@ To follow and lay down guidelines for redressal of complaint related to sexual harassment
of women in the College.
® To create awareness about gender equity.

Physical Contact and advances :

¢ A demand or request for sexual favours.

€ Making sexual coloured remarks.

# Showing pornography.

€ Any unwelcome physical, verbal or non-verbal conduct of sexual nature.

Procedure/Mechanism for Lodging Complaint : . A
As per the guidelines of the Act, the committee has formulated the following procedure for

lodging the complaints:

An aggrieved person is required to submit a written complaint to the Preive.ntion of Sexual
Harassment of Women, Women Cell and Legal Awareness Committee within three months
from the date of the incident. Provided that where such a complaint cannot be made in writing,
the Chairperson or any member of the committee shall render all reasonable assistance to thg
person for making the complaint in writing or can email the complaint to the college email
address: principalsbdtc@gmail.com.

The committee members investigate the cases and act upon the cases which have been
forwarded along with the necessary documents/proof, if any

The committee assures that the grievance has been properly addressed to and redressed in the
stipulated time limit.

Functions:

The committee is empowered to look into the matters of harassment which includes the
following functions:

® A student with a grievance may approach the committee members and file a written
complaint in person or via email.

@ The cases will be attended promptly on receipt of written grievances from the students.
@ The committee will review all cases and act as per rules.

€ The committee will prepare and maintain record of all the complaints and action taken.
Activities :

Our college has be.en putting efforts zestfully in spreading awareness about the Very cause
among our young girl students, keeping in mind their safety at utmost priority.

Helpline b, — 3784 202 998
Prin =

cipal
Shil Bhagwandas Tod! College
LACHHMANGARH-8kar (Raj )



